Federal Health Care Reform

Effective Dates & Application to Group Health Plans by Type

Note: If health insurance coverage is maintained due to collective bargaining agreements between employee representatives and one (or more) employers, compliance can be delayed. If the agreement
was ratified before March 23, 2010, then portions of the new law do not apply to that plan. The plan is considered to be “grandfathered,” and compliance may not yet be required as indicated below.

The new rules apply when the agreement(s) relating to the plan terminate.

Provision

Effective Date

Applicable to

Applicable to

International

Grandfathering

October 2010

March 23, 2010, with standards to be developed and

Insured Plans

Self-Funded Plans

Concept not applicable; program

Early Retirement Reinsurance Program program “live” by 90 days after that date. Ends on January Yes Yes .
. benefits plan sponsors
1, 2014, or when funds run out, if sooner
Generally will be insured plans;
Small Employer Tax Credit Tax Years Starting in 2010 Yes must be purchased through Concept not applicable
exchange starting in 2014.
:;f;fill‘:rl:ﬁ ﬁ::::t::;::;:lusmns llallitiz Plan years beginning on or after the date six months from Ves ves No delay allowed under grandfather
date of enactment (plan years starting October 1, 2010) rule. Regular effective date applies.
No Lifetime Limits Plan years beginning on or after the date six months from Yes Yes No delay allowed under grandfather
date of enactment (plan years starting October 1, 2010) rule. Regular effective date applies.
No delay allowed under grandfather
rule. Regular effective date generally
applies. For plan years beginning prior
to January 1, 2014, a group health plan
may have annual limits on only the
No Annual Limits Plan years beginning on or after the date six months from Yes Yes dollar value of benefits that are
date of enactment (plan years starting October 1, 2010) “essential benefits.” For plan years
beginning in 2014, cost sharing cannot
exceed the limits in Code Section
223(c)(2)(A)(ii) of the Internal Revenue
Code (a high-deductible health plan
standard, to be indexed).
Prior Notification of Plan Changes (Mid-Year Plan years beginning on or after the date six months from Yes Yes No delay allowed under grandfather
and Annual Enroliment Changes) date of enactment (plan years starting October 1, 2010) rule. Regular effective date applies.
.. Plan years beginning on or after the date six months from Not applicable to self-funded plans | No delay allowed under grandfather
Recissions . Yes . . . .
date of enactment (plan years starting October 1, 2010) and their stop loss carriers. rule. Regular effective date applies.
Primary Care Provider Designation (Any Plan years beginning on or after the date six months from Ves Ves Delayed effective date available. Not
Contracted Provider) date of enactment (plan years starting October 1, 2010) applicable to a grandfathered plan.
. . Plan years beginning on or after the date six months from Delayed effective date available. Not
GULEIC S U LNl L date of enactment (plan years starting October 1, 2010) ves ves applicable to a grandfathered plan.
g;::z;ta‘:hﬁ?:’l:(t;i‘lactﬁ:rS‘ep(tetli:’I:;att:s:cC?\zld's Plan years beginning on or after the date six months from Yes Yes Delayed effective date available. Not

Primary Care Provider)

date of enactment (plan years starting October 1, 2010)

applicable to a grandfathered plan.
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Effective Date

Plan years beginning on or after the date six months from
date of enactment (plan years starting October 1, 2010)

Applicable to
Insured Plans

Yes; health insurance
carriers already are
interpreting the rule
literally and strictly

Applicable to

Self-Funded Plans
No, but self-funded plans are
already subject to Section 105
non-discrimination rules in the
Internal revenue Code; the
implication of this rule is that
Congress believes self-funded
plans are already regulated by that
rule and are in compliance. May
signal increased IRS interest in
defining scope of non-
discrimination rule and enforcing
it similarly to the insured rule as
disallowing distinctions on hourly
versus salaried and perhaps other
similar distinctions.

Grandfathering

Delayed effective date available. The
rule would not be applicable to a
grandfathered plan, but insurance
carriers seem to be implementing this
rule for upcoming renewals despite
employers’ positions on
grandfathering.

Plan years beginning on or after the date six months from

Delayed effective date available. Not

date of enactment (plan years starting October 1, 2010) Yes Yes applicable to a grandfathered plan.
Plan years beginning on or after the date six months from Delayed effective date available. Not
. Yes Yes .

date of enactment (plan years starting October 1, 2010) applicable to a grandfathered plan.
No delay allowed under grandfather
rules, so regular effective date
generally applies. However, a special
rule is effective for grandfathered

Plan years beginning on or after the date six months from Yes Yes plans until plan years beginning

date of enactment (plan years starting October 1, 2010) January 1, 2014, which allows
grandfathered plans to not offer
coverage to dependents who are
directly eligible for employer health
plan coverage.

Technically, plan years beginning on or after the date six

months from date of enactment (plan years starting

October 1, 2010), but HHS may not develop guidelines Yes ves N/A

until March 2012

Plan years beginning on or after the date six months from Delayed effective date available. Not

. Yes Yes .
date of enactment (plan years starting October 1, 2010) applicable to a grandfathered plan.
Date of enactment — March 23, 2010 Yes Yes N/A




Medication

January 1, 2011

cafeteria plan feature

feature

U e e’
Form W-2 Reporting of Health Coverage (not Taxable years starting January 2011 (to be reported in
including Archer MSAs, HSAs, or health FSAs) January 2012 Form W-2) Yes Yes N/A
HSA Reimbursement & Over-the-Counter Applies to expenses incurred in plan years beginning N/A; applies to N/A; applies to cafeteria plan N/A

Not applicable; insured plan

No delayed allowed under grandfather

Minimum Loss Ratio and Rebate to Members Rebate to Members — starting January 1, 2011 Yes . . rules. Regular effective date generally
carrier requirement only )
applies.
No delayed effective date available
Four-Page Plan Summary Disclosure Enrollments starting with April 2012 Yes Yes under grandfather rules. Regular

effective date applies.

N/A; applies to

N/A; applies to cafeteria plan

policy years ending in
fiscal year 2013)

plan years ending in fiscal year
2013)

Health FSA $2,500 Limit Taxable years starting January 1, 2013 cafeteria plan feature feature N/A
Insurance carrier fee of
Plan sponsor fee of $2 per average
»2 per average number number of covered lives ($1 for
Research Fee Plan years or policy years ending after September 30, 2012 | of covered lives ($1 for N/A

No delay allowed under grandfather

continue current practices

No Waiting Period Over 90 days Plan years beginning on or after January 1, 2014 Yes Yes rules. Regular effective date applies.
o o . .. - No delay allowed under grandfather
Pre-existing Conditions Exclusions Eliminated Plan years beginning on or after January 1, 2014 Yes Yes . .
rules. Regular effective date applies.
Design will not violate discrimination rules that will be
. effective for plan years beginning on or after January 1, .
Pl e e s il 2014. Need guidaynce undger HIPiA and ADA to dete\;mine Yes Yes Concept not applicable
if design is a safe harbor currently.
Not applicable to self-funded plans | Delayed effective date available. Not
Renewals Guaranteed Plan years beginning on or after January 1, 2014 Yes or to stop loss carriers who may applicable to a grandfathered plan. To

be addressed with carrier.

Rating Restrictions (Age, Tobacco, Community,
etc.)

Plan years beginning on or after January 1, 2014

Small group (and
individual). Large
group only if state
allows to be offered
through the exchange.

Not applicable; will not affect stop
loss rates

Delayed effective date available. Not
applicable to a grandfathered plan. To
be addressed with carrier.

Guarantee Issue

Plan years beginning on or after January 1, 2014

Yes; may still require
enrollments during
annual and special
enrollment periods
only and must match
ERISA’s special
enrollment periods for
group coverage.

Not applicable to self-funded plans
or to stop loss carriers who may
continue to laser

Delayed effective date available. Not
applicable to a grandfathered plan. To
be addressed with carrier.
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Applicable to Applicable to

Provision Effective Date Grandfatherin
Insured Plans Self-Funded Plans &
Calendar years beginning January 2014 Individual responsibility Not applicable Concept not applicable.
Yes, over 200 full-time
Not stated; presumably same date as employer mandate — employees Yes, over 200 full-time employees Concept not applicable
plan years beginning on or after January 1, 2014 ploy ! ploy P PP ’
Months beginning with January 1, 2014 No delay allowed under grandfather
Yes Yes . .
rules. Regular effective date applies.
N lay all fath
March 1, 2013 (to new hires and to current employees) Yes Yes 0 defay allowed un<.jer grandfat .er
rules. Regular effective date applies
Plan years beginning on or after January 1, 2014 Yes Yes Concept not applicable

Yes. (Stop loss carrier reaction not

et known, but should cover . .
¥ ! Delayed effective date available. Not

Plan years beginning on or after January 1, 2014 Yes benefits covered by pIan' applicable to a grandfathered plan.
document. Contract review
required.)
2014 N/A N/A N/A
2014 N/A N/A N/A
Calendar years beginning with January 1, 2014 Yes, carrier fee Ye.s’ TPA fee for transitional N/A
reinsurance program
Plan years beginning on or after January 1, 2014 Yes Yes Concept not applicable

Yes. Increased benefit
2018 Tax Years allowed for collectively
bargained plans.

Yes. Increased benefit allowed for | No delay allowed under grandfather
collectively bargained plans rules. Regular effective date applies.
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